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ELEVATE YOUR TEAM'S WELLBEING AND SUCCESS

Open Lines. Open Minds: S’rrong communication is keg.
Enched Staft. Better Business: Boosting connection boosts success.

Lead trom Within: Evergone's a leader in a ’rhrivinq workp|oce.

Priori’risinq statt we”beinq isn't just a |OVG|LJ add on. it's necessary
Rather than mere|g +u|+i||inq ob|iqo’rions, let's move begond checkboxes and

minimum requirements. Let's prooc’rivehj engage in prevention and eorhd
intervention strategies to genuinehj nurture our statf, +os’rering a hoppier. healthier.
and more resilient team in the |onq term. U|’rimo’re|lj. produc’rivi’rg thrives in
environments where individuals are motivated and content. |eao|inq to cohesive

teams and re|otionships.

ALARMING AUSTRALIAN STATISTICS

DAYS OFF WORK WORKPLACE FAILURES
Top reason for time off work: 8 6 % .are attributed to ineffective

Stress & Mental Health communication.

4 X LONGER DAYS OFF BOOST PRODUCTIVITY

. Effective communication can
.for mental illness than any other .
injury boost productivity by 25%.

COMPENSATION PAID
Mental health condition claims in
2020-21. Almost 4x the median
compensation paid across all

ENGAGED EMPLOYEES
Engaged employees are 44%
more productive AND 87% less
likely to leave

claims ($15,743)
B 1in 5 AusTRALIANS §\\\\\\\\““‘ ONLY 17% OF AUSTRALIAN
‘;Jne@;)\;:e’ ..experience a common mental EMPLOYEES

illness in any one year
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...are engaged at work
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@ (03) 7068 1642 6 SPINK STREET, BRIGHTON, 3186 HELLO@RELEVELIFE.COM.AU
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HOWSWE CAN HELP

CONSCIOUS WORKPLACE PROGR
e Mental Health First Aid: Train chompions to provide accredited

suppor’r. ensurinq eor|g intervention for your team's We||—beinq.

e Conscious \/\/orkp|oce Proqrom: S’rrenq’rhen communication skills and
equip your team with proctico| tools for overcominq chc:”enqes with
co||eqques and clients.

e Inclusive Leodership Deve|opmen’r: Foster emotional in’re||iqence and
se|f—|ecdership, ’tronsforming team dgnomics and produc’rivi’rg.

e Resilient Teams. S’tronqer Re|otionships: Build team cohesion and
resilience. improvinq emp|ogee satistaction and retention.

. Comprehensive \/\/e||being tor Peak Pertormance: Advance a culture
ot selt-awareness. nur’turinq better re|otionships. creo’rivitg, and
performonce across the orqoniso’rion.

o Enqoqemen’r and Morale Boost: Enhance staft enqoqemen’r tor a
hoppier workp|oce. |eoc|inq to hiqher retention and a |OLJC.1|. satistied

workforce.
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TAILORED DELIVERY APPROACH me:tglr()ducti";y
health &

e We recoqnise that every business is unique. focinq
distinct chc”enqes and areas tfor improvemen’t.

e Our bespoke service focuses on business—identitied
statt improvemen’r areas. Relevant to each business
and team.

. QHering Mental Health First Aid Accreditation
M Sl

e Face to face c|e|iverLJ for enhanced impact
e Onsite or offsite available

MENTAL HEIM{[#WFIRST AID

WE'RE COMMITTED TO FOSTERING AN INSTRUCTORS -
ENVIRONMENT WHERE EMPLOYEES THRIVE, Mllas eetises s CRlteEts) Helie ks
about various mental illnesses and
FINDING GENUINE HAPPINESS AT WORK, LEADING i Wi v preseEl sldbesse

TO LONG-TERM COMMITMENT AND ENHANCED methods to evaluate and address
someone dealing with a mental
PRODUCTIVITY. health issue or crisis within their

community or workplace.
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